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Facts and Figures  

  

  88% of clinical nurses hold a BSN degree 

  41% of clinical nurses are certified 

 77% of nurse leaders are certified  

 

 

 
4-star HCAHPS Summary Star Rating  
Care Compare October 2021 update 
 
94th percentile Nationally for Communication 
with Nurses HCAHPS Domain 
 
North Star 90 Awards for nursing units 
achieving above the 90th percentile for 
Likelihood to Recommend the Hospital were 
awarded to: 
 
 

➢ 2 East Bariatrics/Telemetry (3rd year 

in a row) 

➢ 2 East 

➢ 2 South  

 

 
 
 
 
 
 
 
 
 
 

 

2021 Gold plus Target stroke elite and a 
target type 2 diabetes Honor roll 
 

 
 
 
 
 

 
 
 
 

     

 

Mather Hospital is a twice-designated 

Magnet® Organization and we are on the 

journey to our third designation. Magnet 

recognition is a performance driven 

credential and an organizing framework for 

nursing and patient care 

excellence. 

Approximately 9% of all 

registered hospitals in 

the United States have 

achieved ANCC Magnet 

Recognition status. 
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DAISY AWARD 
 

The DAISY Award is a partnership with healthcare organizations to provide on-

going recognition of the clinical skill and the compassion nurses provide to 

patients and families all year long. Alanna Foerth, BSN,  RN, CMSRN  was the 

DAISY Award winner demonstrating exemplary care, kindness and   

making a meaningful difference for patients. 

 

 
 

Nassau-Suffolk Hospital Council  Nurse of Excellence Award 
 
 

Jeanne Brennan, MSN, RN-BC, CNL was our nominee for the 
Nassau-Suffolk Hospital Council Nurse of Excellence 
 

Jeanne demonstrates extraordinary enthusiasm, flexibility and a 

willingness to serve. As a role model and leader, she takes 

accountability for patient outcomes through integration and 

application of evidence-based information. She collaborates with her staff and colleagues from 

other departments to implement wide-ranging evidence-based initiatives that significantly 

improve the quality of patient care. These include decreasing pressure injuries, decreasing 

length of stay, and improving glycemic control.  

 

 

Zuckerberg Family Award for Nursing Service Excellence 

Emily Carmel, BSN, RN was our nominee for the 2021 Zuckerberg Family 

Award for Nursing Service Excellence. Emily’s compassion, innovation, 

ambition, teamwork, and unique personal manner reflect all the values in 

the underpinnings of a Healthy Work Environment. Emily served as the 

chair of the Recruitment and Retention Council and involved herself in 

evidence-based practice projects.  Emily consistently promotes the most 

positive public image of nursing and always exemplifies the caring aspects 

of nursing.   

 

 

 

 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwiO1dOwl7LhAhWFZd8KHSQIDFcQjRx6BAgBEAU&url=https://ukhealthcare.uky.edu/daisy&psig=AOvVaw1cT6qY7WSNTP_-_6XdortT&ust=1554321072134548
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Healthy Work Environment Challenge 

In 2021, Northwell Health created a Health Work Environment Challenge to enable team 

members to provide the highest standards of compassionate patient care while being fulfilled 

at work. A healthy work environment leads to higher levels of team member engagement and 

satisfaction, and an increase in psychological and physical safety and well-being for team 

members.  Mather Hospital’s finalists were the team at the Partial Hospitalization Program, 

led by Susan Morin, NPP, Director of Partial Hospitalization Program and the team of the 

Integrative Pain Management Service led by Marie O’Brien, DNP, ANP-C, PMGT-BC, CCRN, 

Coordinator of the Integrative Pain Management Service. They were named as finalists in the 

competition.  

In July , 2021 they presented their project which was focused on workplace health, safety 

and well-being. The goal was to enhance resiliency and self-care, and to lessen perceived 

levels of job-related stress. The interventions include a 4-hour training in meditation and 

movement, Nurse Practitioners attended Aromatherapy and Reiki classes and staff was 

encouraged to use the Tranquility Center Services.  

 

Decreasing CLABSIs  on 3 North 

Nicole Amendola, MSN, RN, PCCN and her leadership team were concerned with the 3 North 

CLABSI rate in late 2020. Nicole worked with her team to create an interactive education room. The 

assistant nurse managers worked with the clinical educators to organize specific topics with each 

learning station. The hands-on education experience resulted in zero CLABSIs for 2021. 

 

 

 

Decreasing Falls with Injury on 3 South  

In the summer of 2021, Kim Matz, MSN, RN, CMSRN and her leadership team worked in 

collaboration with Physical Therapy and Workforce Safety to create an Orthopedic Mobility 

Program. The new process included a tool to enhance communication which resulted in zero 

patient falls with injury for the remainder of the year. 
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Structural Empowerment 
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Nursing Professional Development 
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Affiliations with Schools of Nursing   
 
In 2021 Mather Hospital collaborated with eight Schools 

of Nursing and placed 268 students for their clinical 

rotations. Students completed their rotations in various 

departments including Behavioral Health, Critical Care, 

the Emergency department, Med/Surg, Stepdown, 

Surgical Services, Telemetry and Ambulatory Care 

areas on both the day and night shift. In addition, 

students were placed with nurse leaders throughout the organization to fulfill their clinical time in 

leadership classes. In addition, 20 capstone students were positioned to complete their projects. 

 

Safe Patient Handling and Mobility                                                                          

Mather hospital administration and leadership continue 

to contract Northwell Health workforce safety to 

implement and oversee an internal SPH program at 

Mather Hospital. This program includes workforce safety 

educators who provide education and act as a resource 

to all staff for patient handing activities.  

In 2021, 10 additional Mather Team members went 

through the Northwell SPHM Champion class to became 

SPHM Champions to assist with program 

implementation at Mather Hospital and to be a resource 

for assistance and education on their units/departments. 

Team members from Nursing, Rehab services and 

Radiology Transport included Megan Croniser, Jennifer Virga, Kristen Kane, Jaclyn Bosch, Destiny 

Daly, Kelli Proscia, Amanda Scholes, Francesca Yanotti, Frank Ciorcari and Jennifer Kurshner.  

Despite the continued challenges faced across healthcare in 2021, Mather Hospital continued to see 

a decrease in SPHM Total incidents and reduction in cost from patient handling activities. From 2020 

to 2021 there as a 23% reduction in incidents and a 9% reduction in total cost incurred.  

Code fall response, algorithm and equipment cart continues to be a success resulting in a reduction 

in team member injuries related to patient falls, as well as a decrease in manual lifting of a person 

from the ground after a fall incident.  
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Professional Certification 

The following registered nurses, and advanced practice registered nurses, are recognized for 

achieving or maintaining national Board Certification in their specialty area for 2021.  

   

Michael Aboagye ANP-C 
Lori Accetta CCRN 
Kathleen Adams CDN 
Brenda Lei Agaton MEDSURG-BC 
Patricia Alban CEN, PCCN 
Maureen Altieri NEA-BC 
Lisa Ambrose NP-C, CCRN 
Nicole Amendola PCCN-K 
Marret Ida Anderson NP-C 
Sherry Anderson COCN, CWCN, GERO-
BC, MEDSURG-BC 
Catherine Andolena ONC 
Christine Arkali ANP-BC 
Catherine Audus AGPCNP-BC 
Deborah Aureliano WCC 
Sigal Ayalon ONC 
Franco Baingan ONC 
Melissa Baranowski CGRN 
Michael Anthony Barletta PMH-BC 
Tara Bauer CEN 
Kim Bauman PCCN-K 
Laura Jeanne Bell NP-C 
Deanna Marie Belte CPAN 
Jessica Berkman MEDSURG-BC 
Kathleen Susan Biase MEDSURG-BC 
Donna Blaskopf CRN, VA-BC 
Michele Bonafede PMH-BC 
Denise Bonneville MEDSURG-BC 
Carole Boyd PMH-BC 
Donna Bragg CRN 
Anna Marie Braslow CCRN 
Joann Brazil ANP-BC 
Jeanne Brennan MEDSURG-BC, CNL 
Jessica Lynn Brett MEDSURG-BC 
Sandra Brown MEDSURG-BC 
Carissa Jo Burke WCC 
Maureen Burke HN-BC 
Alisa Maria Caliendo NP-C 
Trisha Calvarese CAPA 
Allison Camuso MEDSURG-BC 
Dana Cardiello MEDSURG-BC 
Jennifer Casilla AGNP-BC 
Maria Cassara CMSRN 
Irene Cassata CPAN 
Renee Castelli MEDSURG-BC 
Maureen Cataldo PMHCNS-BC 
Emily Cauchi CCRN 
 

Reginald Charles PMH-BC 
Maureen Chernosky CEN, CCRN,  
                                     RN-BC 
Laura Chesnowitz CEN 
Nancy Clavin CRNI, OCN 
Kristen Clifford CRN 
Kelly Coleman CNOR 
Donna Collins CRN, CPAN 
Jennifer Ann Colucci PMH-BC 
Jennifer Condlin FNP-BC 
Patricia Cordle PMH-BC 
Domenica Corrado CNOR, FNP-BC 
LoriAnn Crispino CEN 
Stephanie Crispino CBCN 
Cassandra Cucuzzo MEDSURG-BC 
Maria Antonia Cuison WCC 
Rose Cummings CPAN 
Richard Daly NP-C 
Nicole D’Amore PCCN 
Dalma Daniel WCC 
Marianna David MEDSURG-BC, CCDS                    
               GERO-BC, ONC 
Christine DeBernardo MEDSURG-BC 
Marsha Deckman NE-BC, ONC 
Nicole Delvecchio AGPCNP-BC 
Kristina Demarco ANP-BC 
Joyce DeMoore RN-BC 
Susan DeTurris CAPA 
Kristin Dillon CCRN 
Amy Christine Dittler PMHNP-BC 
Patricia Dodd NP-C, HWNC-BC,      
                         NCCAOM, HN-BC,     
                         PGMT-BC                                                                                                                  
Annemarie Doodian NEA-BC 
Alyssa D’Oro CCRN 
Lisa Doumas PCCN, CCRN 
Denise Driscoll PMHCNS-BC, CARN,                  
                           PMH-BC 
Christina Drumm FNP-BC 
Lisa Dubrow ANP-BC  
Christa Dwyer RAC-CT 
Elyse Erato CCRN 
Stephanie Faggione PCCN 
Judee Falcone MEDSURG-BC 
Sarah Farnworth PCCN 
Lorraine Farrell FNP-BC, PAC, CCCTM 
Christina Felix CNOR 
 

Candice Fella MEDSURG-BC, WCC 
Anthony Ferrara CCRN 
Mary Ferrara OCN 
Divina Grace Fordham MEDSURG-BC 
Alanna Foerth CMSRN 
Gloria Fortune PMHNP-BC 
Sandra Helene Galantino PMH-BC 
Nicole Helen Geiss MEDSURG-BC 
Carolyn Germaine CNL 
Nina Gervais CCRN 
Elizabeth Giordano CCRN-K, CDE 
Kimberly Giordano RAC-CT 
Cameron Gittens CEN, CRN, VA-BC 
Dina Giulietti CEN, NEA-BC 
Mary Ellen Glennon CCRN, WCC 
Michael Glinka PMH-BC, NEA-BC 
Joan Godbold PMH-BC 
Kaitlin Graeb MEDSURG-BC 
Carrie Grattan OCN 
Marina Grennen CEN 
Theresa Grimes PGMT-BC, FNP-BC, 
CCRN 
Michelle Gustaferri CEN 
Gina Hannon PCCN 
Donna Hardwicke MEDSURG-BC 
Lauren Ann Harris MEDSURG-BC 
Stacey Hartcorn CEN 
Margaret Hassett CAPA 
Elise Haussel CNOR 
Patricia Hebron FNP-BC 
Kathleen Herrera MEDSURG-BC 
Stacy Heuschneider NP-C 
Lorretta Hill-Civil PCCN 
Nicole Hoefler CV-BC 
Maria Rosaria Hofbauer MEDSURG-BC 
Joshua Hombrebueno CCRN 
Lyla Hongthong MEDSURG-BC 
Tracy Hopkins CBN 
Donna Hughes CAPA 
Lisa Iuliucci PMH-BC 
Barbara Jacome MEDSURG-BC 
Kathleen Jochen PMH-BC 
Denise Johnson CEN 
Stacey Jolley OCN 
Tracey Joost-Morea FNP-BC 
Christine Juanta PCCN 
Ellen Kasprzak CCCTM 
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Marianne Kiernan CN-BN, CB-CN 
Maria Kirchner CCRN 
Eleana Kitz CCRN 
Danielle Knuppel NP-C 
Kirsten Lyn Konsevitch MEDSURG-BC 
Jamie Lin Kotler MEDSURG-BC 
Austin Kraft CCRN 
Krystie Kramer NP-C 
Tracy Kuhn PCCN 
Lisa Kuveikis NP-C 
Jessica Lagala MEDSURG-BC 
Vivien Langford CRN 
Christine Lao CPAN 
Valarie LaSala ANP-BC 
Anne Lasota MEDSURG-BC, ONC 
Chhiu Mei Liu CFCN, CWON, NP-C 
Joanne Lauten SCRN, CPHQ 
Marigrace LoMonaco MEDSURG-BC 
Michael Andrew Lospinuso MEDSURG-BC 
Gerard Francis Lunetta ONC 
Julia Macauley CCRN 
Christine MacEntee CIC, CNE, MEDSURG-BC 
Phyllis Macchio ANP-BC 
Andrew Thomas Magnano MEDSURG-BC 
Nita Malik NP-C 
Margaret Maltz CAPA 
Lora Mamuyac ANP-BC 
Dianne Maniaci PCCN 
Taylor Massaro MEDSURG-BC 
Cynthia Mattson CWOCN 
Jennifer McCormac NP-C, CFCN, CWCN 
Darlene McDay NP-C 
Colleen McDermott CEN 
Kelsey McDonough CCRN 
Shirlee McKenna CAPA 
Christine McKeon CEN  
Phillip Messina NE-BC 
Kelly Miller CCRN 
Ken Mills PCCN 
Komal Mistry CCRN 
Melissa Monaghan CCRN 
Bonnie Moore MEDSURG-BC 
Judith A. Moran NE-BC, GERO-BC 
Susan Morin PMHCNS-BC 
Marie Mulligan CNOR, NEA-BC 
Christine Mulvey CNOR 
Rosa Nania WCC 
Aleksandra Nappo CNOR 
Alain Montesa Neri ANP-BC 
Laura O’Brien CRN 
Marie O’Brien NP-C, PGMT-BC, CCRN 

Janice O’Connor WCC 
Jamie O'Hara CAPA 
Anthonia Onyemem PCCN 
Margie Orale CEN 
Nicole Paccione PCCN 
Brianna Passaretti CCRN, CSC 
Melissa Pearson CEN, FNP-BC, PCCN  
Karen Petrosino WCC 
Karen Picasso CEN  
Elizabeth D. Picozzi MEDSURG-BC 
Miguelina Platt CRN 
Ginger Marie Postiglione MEDSURG-BC 
Samantha Poveda PCCN 
Toni Ann Prost CNOR 
Katherine Quezada MEDSURG-BC, NP-C 
Donna Randone WCC 
Christina Razack CGRN 
Colleen Reale CEN 
Ronnie Reid CPTC 
Nicole Rice MEDSURG-BC 
Tina Riggs NP-C, NP-DW 
Nancy Robb MEDSURG-BC, OCN 
Anne Roberts CCM 
Sharyn Rodillado CEN 
Vilma Rosario WCC 
Andrew Rotjan NP-C 
Maria Rubino NP-C, CHPN, PGMT-BC 
Kathryn Rush CCRN, CRN 
Frank Russ PMH-BC 
Lisa Sammmarco NE-BC, AMB-BC, FNP-BC 
Jessica Santamaria ONC 
Deirdre Sargent FNP-BC 
Mary Scannell CGRN 
Justine Schleiffelder FNP-BC 
Heidi Schrader NP-C 
Steven Schwab CCR 
Suzanne Schwamb CMSRN, CNN 
Genine Schwinge ANP-BC, VA-BC 
Michele Nicole Scomello NP-C 
Angela Shapiro CNOR 
Alicia Sheron ONC 
Deborah Shull CPAN 
Marielle Singson CCRN 
Patricia Slokovitz NP-C 
Agnieszka Sobolewska MEDSURG-BC 
Dana Lee Soler NP-C 
Pasqua Spinelli PMHNP-BC 
Tabitha Spinelli WCC 
Karen Sproul NP-C 
Renata Sterne FNP-BC 
Faustina Stoebe CPAN, RN-BC 

Brittany Lauren Stokes GERO-BC, OCN 
Meghan Strebel PCCN 
Justin Stroker PCCN 
Mary Sundquist ACHRN 
Jennifer Susskraut CEN 
Michelle Swensen CPAN 
Julie Tegay CEN 
Michelle Tomaszewski OCN 
Amanda Trypaluk MEDSURG-BC 
Debra Ann Tuttle MEDSURG-BC 
Erin Vaccariello MEDSURG-BC 
Krista Vanhove PMH-BC 
Thresiamma Puthuvayalil Varughese   
NP-C 
Christine Viterella PMH-BC 
Samantha Villella PCCN 
Kristy Lynne Vutrano PMH-BC 
Geraldine Walter MEDSURG-BC 
Trudy-Ann Weekes-Roach CNOR 
Steven Weiss NP-C 
Maryanne Wisniewski MEDSURG-BC,    
ONC 
Andrea Wohlenberg COCN, CWCN,  
 CCCN 
Kaitlyn Wong PCCN 
Sylvia Kathryn Wood ANP-BC 
Michele Wyllie CWS 
Cecil Yoo CDN 
Debra Youngs ONC  
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Exemplary Professional Practice 
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 Integrative Pain Management Program 

 

At the 2021 National ANCC Magnet/Pathway Conference Marie 

O’Brien DNP, ANP-C, PMGT-BC, CCRN, Coordinator of the Integrative 

Pain Management Service and Margaret Scharback, RN presented a  

podium presentation: Reiki and the Total Joint Patient. Improved 

Outcomes Through Holistic Nursing. The presentation provided an 

overview of the IRB approved research conducted by the team in 2019. 

The Total Joint Replacement patients received Reiki prior to, and after 

surgery. Participants in the study demonstrated a decrease in pain 

perception and anxiety. This project led to the creation of a permanent 

holistic nurse position.   

 

In November 2021, the Integrative Pain Management Program was awarded one of the 

$25,000 Clinical Care Innovations Grants from the Northwell Katz Institute for Woman’s 

Health. The Nurse-led Community Integrative Care Oncology Clinic is a pilot program to 

provide women affected by a cancer diagnosis with holistic care. The clinic is staffed by the 

Integrative Care nurses, providing the participants with access to acupuncture, reiki, yoga, 

meditation, and other mind-body interventions to promote health and wellbeing.  

 

Holistic Nurse Consults 

Holistic Nurse Consults are within the full scope of nursing practice as identified in the 

American Nurses Association (ANA) Nursing Scope and Standards of Practice, 4th edition. 

The ANA Code of Ethics Provision 4 states “the nurse has authority, accountability, and 

responsibility for nursing practice; makes decisions; and takes action consistent with the 

obligation to promote health and provide optimal care.” Therefore, Mather Hospital’s holistic 

nurses have the autonomy to perform nonpharmacologic pain management techniques with 

patients. The holistic nurse consult is used to discern the patient’s preferences in healing 

therapies such as aromatherapy, massage, meditation, hypnosis, reiki, acupressure, or 

acupuncture. Consults may be requested by registered nurses, physicians, nurse 

practitioners, and physician assistants. The registered nurse may enter a holistic nurse 

consult either with or without treatment indications and recommendations in care. On consult, 

the holistic nurse interviews, coaches, and supports integrative services and interventions 

according to the patient’s preferences in healing. 
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Nurses’ Week Celebration 

National Nurses Week begins each year on May 6th and continues through May 12th, the 

birthday of Florence Nightingale, a British nurse, statistician and social reformer who was the 

foundational philosopher of modern nursing. The American Nurses Association (ANA) 

designated 2020-2021 the year of the nurse.  

Awards presented at Mather Hospital’s Nurses Week celebration included: 

❖ Advanced Practice Nurse –   Valarie LaSala, AGNP-C 
❖ Nurse Leader –  Catherine Castro, BSN, RN 
❖ Clinical Instructor –  Patricia Alban, MSN, RN, CEN, PCCN 
❖ Clinical Nurse – Nicole D’Amore, BSN, RN, PCCN  
❖ RN “Rookie” –  Anthony Segreti, BSN, RN 
❖ Nursing Assistant –   Megumi Ito, CNA 
❖ Unit Secretary – Matthew Rabin 
❖ Humanism – Melissa Monaghan, BSN, RN, CCRN 
                                                                                                                                                                       

                

             

Tranquility Services were offered by the Integrative Pain Management Service and included 

aromatherapy, open mediation/breathwork, group hypnosis, labyrinth meditation, chair reiki, and 

auricular acupuncture. In addition, breakfast, lunch, dinner and cupcakes were offered to Nursing 

throughout the week. 

 

Nicole Amendola, MSN, RN, PCCN was invited by the Northwell Health 

System to celebrate Nurse’s Week at 30 Rockefeller Plaza in NY, NY. The 

Today show hosts were present to acknowledge nurses for their outstanding 

work during the pandemic. 
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2021 Professional Organizations  

EMPLOYEE TITLE OFFICES HELD 

Maureen Altieri, MSN, RN,  

NEA-BC 

Director of Service 

Excellence 

 and Magnet 

New York State/Vermont Magnet Hospital 

Consortium Co-Chair 2020 - present 

Maureen M, Chernosky, MSN, 

RN, ACNS-BC, CCRN, CEN, 

NPD-BC 

 

Clinical Instructor 

New York State Emergency Nurses Association 

(NYSENA) delegate to the 2021 ENA General 

Assembly 

Suffolk County Region ENA Education Chair 

NYS Delegate to the National ENA General 

Assembly Abstraction Chair for the NYSENA 

Setting the Pace Conference  

Marina Grennen Clinical Instructor 

Emergency Nurses Association (ENA) Treasurer   

Injury Prevention Chairperson for Suffolk County 

ENA  

Lilly Mathew, PhD, RN 
Nurse 

Researcher/Statistician  

Board Member for the Transcultural Nursing Society 

(TCNS) Northeast Chapter 

Marie Mulligan, PhD, RN,   

NEA-BC, CNOR 

CNO / Vice President 

for Nursing 

Nassau-Suffolk Hospital Council Nurse Executives             

Nurse of Excellence sub-committee 

Marie O’Brien, DNP, ANP-C, 

PMGT-BC, CCRN 

Pain Management 

Coordinator 

Recording Secretary for the American Society of 

Pain Management Nursing (ASPMN)  

Member of the Steering Committee for the National, 

Nurse-led Care Consortium PCORI (Patient-

Centered Outcomes Research Institute)  

Maria Rubino, MSN, ANP-C, 

AGACNP, PMGT-BC, CHPN 

 

Integrative Pain 

Management  

Nurse Practitioner  

Administrative/Corresponding secretary for the 

American Society of Pain Management Nursing 

(ASPMN) – Long Island Chapter 

Genine Schwinge, RN, ANP-BC, 

PNP, VA-BC 

Nursing Vascular 

Access Coordinator 

Editorial board member for the Journal for the 

Association of Vascular Access (JAVA) 

Editorial Reviewer for The Journal of Infusion 

Nursing 

Faustina (Tina) Stoebe, MS, RN, 

NPD-BC, CPAN 
Clinical Instructor 

President for NYSPANA District One 

(Nassau/Suffolk ) Board Member NYSPANA 

Michelle Swensen, BSN, RN, 

CPAN 
Clinical Nurse 

2021-present: Local District Board Treasurer New 

York State PeriAnesthesia Nurses Association 

(NYSPANA) 

 

 

 

 

 

 



16 
 

 

 

 

New Knowledge, Innovations, and Improvements  
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ANCC Practice Transition Accreditation Program (PTAP) Projects 

Project Title Project Lead (s) Unit 

Communication 
Between Staff and 

Elderly Patients 

Brianna Genova BSN, RN 
Brianna Mahon BSN, RN 
Courtney Reid BSN, RN 

Chelsea Steigman BSN, RN 

3 East 

RN-NA Teamwork 

Megan Davidman BSN, RN 
Madison Engrassia BSN, RN 

Ashley Gil BSN, RN 
Kim Kohlhof BSN, RN 
Ingrid Lea BSN, RN 

Nicholas Mesic BSN, RN 

2 East 
3 South 

Commit to Sit 

Julieta Amaini BSN, RN 
Sara Calarco BSN, RN 
Nick Lavorna BSN, RN 

Jordan Sullivan BSN, RN 

2 South 

 

 

2021 Evidence-Based Practice Projects 

 

Project Title Project Lead (s) Unit 

Door to EKG Time 
Christine Carbone MBA, BSN, 

RN 
Emergency 
Department 

How Does Proactive 
Autonomous Nursing 
Decrease Self-Injury? 

Christine Viterella MSN, RN-
BC 

Julie Vetere BSN, RN 
Michael Glinka MSN, NEA-BC, 

RN-BC 

Adolescent 
Inpatient 

Behavioral 
Health 

Reducing Same Day 
Cancellations in the 

OR 

 Donna Hughes MSN, CAPA 
Geraldine Walters BSN, RN-

BC 

Operating 
Room 

Improve Employee 
Engagement Scores 

Trudy Weekes-Roach MSN, 
CNOR  

Angela Shapiro BSN, CNOR 
Kelly Coleman MSN, CNOR 

 Christine Mulvey  BSN, 
CNOR 

Phyllis Hoffman 

Surgical 
Services 

Decreasing Endoscopy 
Length of Stay 

Lisa Kuveikis MSN, AGNP-BC 
Endoscopy 
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Evidence-Based Practice Fellowship 

The Evidence-Based Practice (EBP) fellowship program offers registered nurses the opportunity to develop 

necessary knowledge and skills to search, critically appraise and use the evidence to initiate new, or to change, 

current practices for optimal patient  outcomes. The fellowship is a 9-month program including didactic 

education, facilitated course work and independent study on a selected evidence-based practice project. 

Shirlee Mc Kenna MSN, RN, CAPA was chosen to represent Mather Hospital. The project she created was 

“Active vs. Passive Methodologies for Patient Education”. The effectiveness of patient education impacts 

patient’s readiness for discharge, adherence to nursing/medical prescription, and behavioral change towards 

healthcare goals. Recommendations from the study included interactive patient education methodologies, as 

compared to passive education methodologies, positively impacts knowledge, adherence, and/or behavioral 

change toward healthcare goals, and should be broadly implemented into the practice of patient education.  

                        

 

Magnet4Europe  

The Magnet4Europe study aims to implement and evaluate the Magnet® 

model of organizational redesign of clinical health care work environments in 

over 60 hospitals in 6 European countries to promote the mental health and 

wellbeing of health professionals, enhance their productivity, and in doing so 

to improve outcomes of the patients under their care. As part of this program, 

more than 60 European hospital received a redesign of their work 

environment; supported by one-to-one “twinning” with an experienced Magnet 

recognized hospital in the United States. Mather Hospital’s “twin” is Bradford 

Hospital located in the United Kingdom. Marie Mulligan, PhD, RN, NEA-BC, 

CNOR, Chief Nursing Officer/VP for Nursing, Maureen Altieri, MS, RN, NEA-BC, Director of Service 

Excellence and Magnet, and Sarah Eckardt, MS, Statistician have worked with Bradford Hospital to 

share best practices, assist with gap analyses, and conduct readiness assessments for their Magnet 

journey. In addition, Bradford Hospital’s Magnet Program Director, Quality Lead for Nursing 

Excellence and other colleagues have participated in Mather’s shared governance councils. 
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Mather Hospital’s Research conference 

Mather Hospital’s 10th Annual Nursing Research and Evidence-based Practice Conference 

was virtual and took place on December 17, 2021.                                                                

The Keynote speaker was Debra Hanna, PhD, RN, ACNS-BC, Professor of Nursing, 

Coordinator Clinical Nurse Specialist Program at the Barbara H. Hagan                             

School of Nursing & Health Sciences Molloy College. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

www.postersession.com

       

                                                          
                                           

                                                                                                                                   
                                              

                 
                    
Rela e   o  or in  a  an RN  urin    e CO  D     ur e 
 erio   Marc          Ma             rie    e cri e 
   W a   i ua on  concerne   ou   e mo    
   W a   i ua on  im re  e   ou   e mo    
   W a  a a  a on    in nur in  care  i   ou ma e  
                   
        ere a rela on  i   e  een RN  emo ra  ic 
c arac eri  c  an  Co in    A a  a on  core   a  
mea ure       e Co in    A a  a on Proce  in   cale 
 CAP    ool    or   orm  Ro         

  e CO  D    Pan emic  a   a  ne a  e e ec   on   e 
emo onal      ical an     c olo ical  ell ein  o  
re i  ere  nur e   RN      ic  are   e lar e    ec or o  
 eal  care  or er   Breilla   Bur           a  e         
La er aue   De Lo   an o          Al  ou   muc  i  
 no n a ou    e  arm ul im ac  o  CO  D    on RN    er  
li le i   no n a ou   o  RN  co e  an  a a  e   o 
c an e  in   e  or  lace im o e       e CO  D Pan emic  
  i  lac  o   no le  e  in er   e elo men  o  
in er en on  aime  a  mi  a n  CO  D rela e   i  re   
amon  RN  

                    
                                               
  ran    eor    ain        
     em    eor    our ille    n all         
 De uc  e   eor   a e  on nur in   rac ce  lo ical an  rele an   o all a  ec   o  nur in  

  re eric  on        
 One o    e mo    i  l   e elo e    rac cal an  e ec  e   eorie  a  lie  in Nur in  Re earc    ain  

      Melei         

                 
 RN   core   i   on   e CAP   cale  

 Po i  e correla on  e  een nur e   a e   ear  o  e  erience an  
CAP   core   

 RN   ere mo   concerne  a ou   ecomin  ill  runnin  ou  o  
 u  lie   an   ear o    e un no n 

 RN   ere mo   im re  e      eam or   

 A a  a on   o nur in   rac ce in ol e  c ar n  an   earin  
Per onal Pro ec  e   ui men   PP    

 Ma or   eme  a   Pri e in  ein  a Nur e  

  uali a  e  n in    re  on e   o o en en e   ue  on   
 u  or e   uan  a  e  n in    RN  emo ra  ic  an  CAP  
 core   

    o  e i   a   u  or e  

          
  ere i  a rela on  i   e  een RN  emo ra  ic 
c arac eri  c  an  co in  an  a a  on  a  mea ure       e 
Co in  an  A a  a on Proce  in   cale  CAP     or   orm 
 Ro               

 CO ID 1  is a highly dangerous and pathogenic disease  Kahn et al., 2020  Carter, 2020  

 In the USA in 2020, 20 million people  5  of the US population  tested positive for CO ID 1 , 

and 345,000 Americans died from complications associated with CO ID 1   CDC, 2020  NIH, 

2020 .

 The rapid emergence and deadly nature of CO ID 1  stressed healthcare workers to 

unprecedented limits  Moore et al., 2020  Schecter et al., 2020  Sheraton et al., 2020 . The 

burden is especially hard felt among RNs, especially those working in acute care hospitals 

  uttig et al., 2020  Ulrich, 2020 .

 Previous CO ID research did not focus exclusively on RNs.

 Therefore, very little is known about the way RNs are adapting their nursing practice to cope 

with changes in the workplace imposed by CO ID 1 .
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2021 Virtual Quality Showcase 

Hospital Quality week was celebrated on   with the eleventh annual Nursing Quality Showcase 

sponsored by the Nursing Quality Council and the Hospital Quality Management Department. 

The virtual posters displayed organization-wide quality improvement projects and outcomes. 

There were 26 poster presentations demonstrating frontline leadership projects, evidence-

based nursing practice projects, interprofessional problem-solving initiatives and departmental 

Performance Improvement Coordinating Group (PICG) Project. 

  

 

          

  ere are man  c allen e  in  o a     eal  care en ironmen  

  a  ma e    e  ran i on o  Ne   ra ua e Nur e   o  e 
con  en  clinical  rac  oner     e e inclu e nur in    a  
  or a e     e lac  o   ell  raine  nur e   an ol er  or   orce 

an    or a e o  nur e e uca or  
Ne   ra ua e nur e  ma  lac    e   ill  an    e con  ence  o 
communica e e ec  el   i       ician  in   eir  r    ear o  

clinical  rac ce  

          

  ere  a  a   a   call   i ni can   i erence in   e Ne  
 ra ua e Nur e  Ca e   in   ur e  re  on e   rom re ar in  
  eir le el o  con  ence  i   communica n   i       ician  
 rom in Ne   ra ua e Nur e  in   e Marc  A ril Ma       
co or  
  e mean ra n  increa e   rom ini al  M        D         o 
 M        D        a     mon    

          

American Nur in  Cre en alin  Cen er          Au          

                                                

Re rie e   rom Nur in  orl  or   

           nur in  orl  or  or ani a onal 

 ro ram  accre i a on   a  

Me a  Julie  C   Ama o       rimm  D   Ra  ie ic   R   R o e   C   

 ane  A         McNe   M          Ou come  o  a 

Com re en i e nur e re i enc   ro ram          

                   

 oi            N MA                    

Par er  A L    or    e  L L    o lmor en         eam   PP    An 

e i ence  a e  a  roac   o re uce clinical error  

  rea enin   a e   in ou  a en   e n    An in e ra  e 

re ie   Journal o   eal  care Ri   Mana emen        

A r               oi            rm          u        e  

    PM D          

 an Cam   J     C a                  e   ec  ene   o  Nur e 

Re i enc  Pro ram  on Re en on  A     ema c Re ie   

                        oi           aorn              

PM D          

William   C  A    oo e  C  J    r e   C   Be na       D     L nn  M  

R          Po    accalaurea e Nur e Re i enc     ear 

Ou come                                             

          
Ma  er  o  i al  a    e  r    o  i al in Ne   or    a e  o 
ac ie e P AP accre i a on  i    i  nc on in      an   a  
reaccre i e  in      
 Ne   ra ua e Nur e  ran i on  o Prac ce Pro ram   ene    

 ra a e nur e      ro i in   u  or   e uca on an  re ource  
 o   e ne  nur e in   eir  r    ear o   rac ce 

 Ne   ra ua e Nur e   enerall    ru  le  i   communica n  
 i       ician   urin    eir  r    ear o   rac ce 

 Ma  er  o  i al    ran i on  o Prac ce Pro ram i  a    
mon    ro ram 

 Ne   ra ua e Nur e  mee  mon  l   or  our  our   i   
mon  l  e uca on mo ule  con i  n  o    an ar i e  cour e 
con en   

  acul   o    e  ro ram inclu e Clinical  n  ruc or  an   u  ec  
ma er e  er   in   eir  el   

  eam   PP   i  an e i ence  a e  a  roac   or  eal  care 
 ro i er    a  can  e u e   o  re en  error     increa in  
e ec  e communica on   ecrea in  clinical error ra e  an  
re ie in    ra e ie   o increa e  a en   a   ac on  Par er 
e  al         

       

Promo e  eam   PP    ool  in Ne   ra ua e Nur e    ail  

 rac ce  o en ance   eir lea er  i   con  ence an  e ec  e 
communica on  i       ician   

       

                         
 Ne   ra ua e Nur e  are  ro i e   i    eam   PP   

e uca on in   e  r     o  ee   o  orien a on
 Ca e   in    ra ua e Nur e    erience  ur e  i  a  el  

re or e   er ormance  a e  ou come  ur e  an  i  
com le e     Ne   ra ua e Nur e  a    mon       mon     
an     mon    

  eam   PP   i  rein orce  an  re ear e  a  mo   mon  l  
mo ule    rou  ou    e  ro ram 

 Ca e  cenario  an  real li e  i ua on  an  role  la  are 
 i cu  e  an   e rie e  a  mon  l  mee n    o re ear e 
 eam    PP    ool   

        
Mar  a A  Dec man  M N  RN  N  BC Direc or o  Nur in  
Pro e  ional De elo men   P AP Pro ram  i e Direc or 
m ec man nor   ell e u

Pa ricia Al an M N  RN  C N  PCCN Clinical  n  ruc or  P AP 
Pro ram  i e Coor ina or  al an nor   ell e u

                                                                 
                                                                     

               

            

 

 

 

 

 

                         

                      
               

                           

            
Con nue  o u e re ear e  eam   PP    ool   i    u ure Ne  
 ra ua e Nur e  ran i on  o Prac ce mee n    o rein orce   i  
  ill an  increa e Ne   ra ua e Nur e  a   ac on an   el  
con  ence 



21 
 

 

 

 

 

 

 

 

 

 

 
 



22 
 

 

 

 www.postersession.com

Ne   ra uate Nurse  ransition to  ractice  ro ra 

 li inatin  Nurse  urnout on a           nit

 ohort       outh 

 u ust     

 

Doe  crea n  a  u  or   rou    or nur in    a     a  mee   
 e eral  me  a mon    ecrea e em lo ee   le el o   a  ue 
an   urnou  an    ere   increa e  o   a   ac on 

 etho olo  

          

          

               

       

 utco es

 ontact
Pa ricia Al an M N  RN  C N  PCCN Clinical  n  ruc or  
 al an nor   ell e u 
Brianna Blan  el  B N  RN    lan  el  nor   ell e u
 a la Done an B N RN   one an nor   ell e u
 a lin  nri ue  B N  RN   enri ue   nor   ell e u
Je  ica  ol   ein B N  RN   ol   ein   nor   ell e u
Moll   a  er   B N  RN m aa  er    nor   ell e u
Ale a  ill B N  RN a ill   nor   ell e u
Ale an ria Re   o B N  RN  are   o  nor   ell e u
An  on   e re  B N  RN a e re  nor   ell e u
Dana  olana   olana nor   ell e u 

 CO  D     an emic  i  li   e    e                     an  
                  in   e nur in  ro e  ion

 An o  or uni    a   een   a  coul   e im ro e   o 
com a com a  ion  a  ue an  urnou   a   i  li   e  on   
 ou    ollo in    e  r   a e o    e CO  D     an emic

                      a e  een  oun   o  a e a  o i  e e ec  
on le el  o  com a  ion  a   ac on an  ecrea e le el  o  
 urnou  an  com a  ion  a  ue  Wa l       

 Nur in   urnou  an  com a  ion  a  ue  a   een 
i en  e a  a  ro lem   a  can a ec  all nur in    a  

 Burnou  an  Com a  ion  a  ue ne a  el  im ac  
 o  a   ac on an  re en on ra e 

   e CO  D     an emic  a   rou    increa e  a en on 
 o   e  i   ri   o   urnou  an  com a  ion  a  ue in 
  e nur in   ro e  ion    ic  i  increa e  in 
emer en  i ua on 

    ou    er e  a  a CO  D uni   urin   o    a e  o  
  e CO  D     an emic

  e Pro e  ional  uali   o  Li e  Pro OL   ool i  a commonl  
u e mea ure o    e ne a  e an   o i  e a ec  o   el in  
o  er    o e  erience  u erin  an  rauma alon   i   
com a  ion  a   ac on   urnou  an  com a  ion  a  ue 

                             i   e cri e  a    e  uali   one  eel  
in rela on  o   eir  or  a  a  el er  no    eci e   o  u   RN  
 a   een u e   or re earc er    eac er      c olo i     
 olice  re    er   e c    

  o     a   o     e  o i  e an  ne a  e a  ec   o   oin   our 
 or   a e a  irec  in uence on  our  ro e  ional  uali   o  li e 

Al  ou     ere  a  no   a   call   i ni can  c an e o erall 
 i   im ro emen   i     e  ue  on  on   e Pro OL 
 ur e     ere  a   o i  e mo emen  in cer ain  ue  on  
e  eciall  re ar in  com a  ion  a   ac on an   urnou  a  
 een a o e 

 Mee n    ere  el   i     e   a  ou  i e   rea  a     i e   
e c 

               aroma  era    i   Nur e Prac  oner   rom 
Ma  er    n e ra  e Pain Mana emen  Pro ram

            
Al ar i  J   Jac  on  D  an     er               e  o en al  or 
CO  D     o con ri u e  o com a  ion  a  ue in cri cal care 
nur e                                       oi 
or  e  ro    ar ner  e   e u          ocn      

Bellan       Lo Bu lio  A   Ca uano     Do ra o   i  
M   a  erc     A   a  erc         en ri lio  A    en emiale  
            ac or  rela e   o nur e    urnou   urin    e  r   
 a e o  Corona iru     D   A                           
                                  
                           oi or          i er          

Con  a le  Jo e     Ru  ell  Daniel            e e ec  o   ocial 
 u  or  an    e  or  en ironmen  u on  urnou  amon  
Nur e                                      
                              

Da e   B  R   B rne     J   Millear  P  M   Da  er  C     Me oro  L  
          alua n    e im ac  o  re ec  e  rac ce  rou    or 
nur e in an acu e  o  i al  e n                        
                              
        oi or                      

Mu allal  R      O man  W  M   Al  a  an  N             Nur e   
 urnou     e in uence o  lea er em o erin   e a ior    or  
con i on   an   emo ra  ic  rai                      

Nor  ro   L  N   Woo  ea      L       el  ein  B                 
                                                              
                                                          
                                              
        ournal   a e u  com  oi a                      

3 .44

23.  23.  

 5.  

3 .2 

24.2 25.1 

  . 3

0.00

10.00

20.00

30.00

40.00

50.00

 0.00

 0.00

 0.00

 0.00

100.00

Average of

Subscale CS

Average of

Subscale BO

Average of

Subscale STS

Average of Overall

Pro O  Pre Post Responses by Subscale

Pre

Post



23 
 

 

 

 

 

 

 

 
  

 

 

 

www.postersession.com

                               

                                                                       
                                                                         

                                                                                                   
                                                                        

                                             
                                         
                                                
                                               
                               

                                               
                                              
                   

                                               
                                           
                                   

                                          
                                    

                                  

                

                    
                                              

                                          
                                                
                             

                                             
                                         
                                                
                                           
                                          
                                          
                                               
                               

          

                                        

                                             

                                            

                                            

                

                                           

                                        

                                            

                                          

                                       

                  

                                                                                 

                                                                                    

                                

                                                                             

                                                           

                                                                                      

                                                                                    

          

                                                                               

                                                                                  

           

                                        

                                         

                                         

                                           

                                              

                                          

                                              

                                  

                                              

                            .

       
                                                    
                                                    
                                             
                                                    
                                             
                                             
                                             



24 
 

 

 

IRB Approved Nursing Research Studies 

Title Investigator Study Type 

The Development and Validation of an 
Authentic Nurse Leader Questionnaire-
Nurse Leaders (ANLQ-NL) 

Marie E. Mulligan, PhD, RN, 
NEA-BC, CNOR 

Quantitative  

Coping and Adaptation Among Nurses 
During the Coronavirus (COVID-19) 
Pandemic: A Mixed Methods Study 

Judith Morn-Peters, DNSc, RN, 
NE-BC, BC 

  Quantitative 
Qualitative 

US Clinician Wellbeing Study  
Marie Mulligan, PhD, RN, NEA-

BC, CNOR 
Quantitative  

Investigating Psychological Effects of 
Cancer Screening in the Breast Cancer 
Screening Clinic 

Gregory Haggerty, PhD 
Marianne Kiernan, RN, BSN, 

CN-BC, CBCN 
Quantitative 

 

2021 Publications 

• Leveraging Academic-Clinical Partnerships to Create an Operating Room Nurse Pipeline 
Christopher Brooks, MS, RN, CENP, AOCNS; Carol Della Ratta, PhD, RN;  
Mary Ellen LaSala, PhD, RN; Beverly Gerberich, MSN, RN, CNOR;  
Devin Browne, DNP 
Published in the Journal of Nursing Administration March 2021 

 

• Perceptions of Authentic Nurse Leadership and Work Environment and the Pandemic Impact 
for Nurse Leaders and Clinical Nurses 
Raso, Rosanne, DNP, RN, NEA-BC, FAAN, FAONL; Fitzpatrick, Joyce J. PhD, MBA, RN, 
FAAN, FNAP; Masick, Kevin, PhD; Giordano-Mulligan, Marie, PhD, RN, NEA-BC, CNOR; 
Sweeney, Cynthia, D. DNP, RN, CNOR, NEA-BC, FAAN 
Published in Journal of Nursing Administration May 2021 
 

• Expanding Access to Nurse-managed Medication for Opioid Use Disorder 
Travis A. Cos, PhD; Laura E. Starbird, PhD, RN; Heeyoung Lee, PhD, PMHNP-BC, CRNP; 
Bianca Chun, BA; Kristine Gonnella, MPH; Jillian Bird, RN, MSN; Kae Livsey, RN, MPH, PhD; 
Shelley Bastos; Marie O’Brien, MSN, ANP-C, RN-BC, CCRN; Ivy Clark; Darlene Jenkins, DrPH; 
Laureen Tavolaro-Ryley, PMHCNS-BC, PMHNP-BC 
Published in Nursing Outlook 2021 
 

• Evaluating mental illness-substance abuse stigmatic perceptions through education: A library-
nursing initiative 
Denise Driscoll, Lilly Mathew, Debra Engelhardt, Judith Moran-Peters, Sarah  Eckardt 
Published in Public Health Nursing 2021 

 

• Optimizing Postoperative Pain Management in Patients with Chronic Pain: Evidence-based 
Recommendations 
Marie O’Brien, DNP, ANP-C, PMGT-BC, CCRN, Aaron M Sebach, PhD, DNP, MBA, AGACNP-
BC, FNP-BC, NP-C, CLNC, CNE, CNEcl, SFHM 
Published in the American Nurse Journal December 2021 
 

• Pain Coping Skills Training Unlock Patient-Centered Pain Care During the COVID-19 Lockdown 
Marie O’Brien, DNP  
Published in Pain Management Nursing December 2021 
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Nursing Poster and Podium Presentations 

Date Presenter 

 

Podium/Poster Title Conference Location 

January 30, 2021 
Pasqua 
Spinelli, PhD, 
RN, NPP 

COVID-19 Pandemic and the 
Mental Health of Frontline 

Nurses: Understanding and 
Helping Our Own 

Sigma Theta Tau 
International 

Honor Society of 
Nursing: Alpha 
Alpha Chapter 

Saudi 
Arabia 

February 18-20, 
2021 

Judith Moran-
Peters, DNSc, 
RN, NE-BC, 
BC 

Making the Best of a Bad 
Situation: Nursing Best 

Practices During the COVID-
19 Pandemic 

Sigma Theta Tau 
International 

Honor Society of 
Nursing 

 

March 18, 2021 

Rose 
Cummings, 
BSN, RN, 
CPAN 
Jacqueline 
Nugent, BSN, 
RN 

Coping and Adaptation 
Among Nurses During the 
Coronavirus (COVID-19) 

Pandemic: A Mixed-Methods 
Study 

NYU Langone 
Hospital - Long 

Island 

Mineola, 
NY 

March 18, 2021 
Meaghan 
Strebel, BSN, 
RN, PCCN 

Positive Outcomes 
Associated with Standardized 

Interprofessional Bedside 
Rounding 

NYU Langone 
Hospital - Long 

Island 

Mineola, 
NY 

June 17, 2021 

Denise Driscoll, 
RN-BC, CARN, 
PMHCNS-BC, 
NPP               
Lilly Mathew, 
PhD, RN 

Changing Stigmatic 
Perceptions Related to 

Mental Illness and Substance 
Abuse Among Public Library 

Staff: A Nursing-Library 
Community Initiative 

NYU/Langone 24th 
Annual Nursing 
Research/EBP 

Conference 

NY, NY 

November 11-13, 
2021 

Marie Mulligan, 
PhD, RN, NEA-
BC, CNOR 

Innovative Components of a 
Successful Fall Prevention 

Program 

ANCC Magnet®, 
Pathway to 

Leadership, and 
ANA Quality and 

Innovation 
Conference  

Atlanta, 
Georgia 

November 11-13, 
2021 

Marie O’Brien, 
DNP, ANP-C, 
RN-BC, CCRN 
Margaret 
Scharback, RN 

Reiki and the TJR Patient: 
Improved Outcomes Through 

Holistic Nursing 

ANCC Magnet®, 
Pathway to 

Leadership, and 
ANA Quality and 

Innovation 
Conference  

Atlanta, 
Georgia 

November 11-13, 
2021 

Meaghan 
Strebel, BSN, 
RN, PCCN 

Innovative Components of a 
Successful Fall Prevention 

Program 
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Pathway to 

Leadership, and 
ANA Quality and 

Innovation 
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